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Acknowledgement  
of Country
We acknowledge the traditional 
owners of the land on which 
we work and live. We pay our 
respects to Elders past, present 
and emerging, and extend that 
respect to all Aboriginal and 
Torres Strait Islander people. 
We recognise, celebrate and 
respect Aboriginal and Torres 
Strait Islander people as the First 
Australians. We acknowledge 
their unique cultural and spiritual 
relationships to the land and 
waters, as we strive for equality 
and safety in community services 
and health care. 

Statement of Diversity
Sunbury and Cobaw Community 
Health is committed to improving 
the health of our community and 
being accessible to all, including 
people from culturally and 
linguistically diverse communi-
ties, those from Aboriginal and 
Torres Strait Islander background, 
people with a disability, Lesbian 
Gay Bisexual Transgender Inter-
sex and Queer (LGBTIQ) people 
and other socially vulnerable 
groups and supporting their 
communities across the lifespan 
from birth to older age. 

Our Services
Individuals and Families
• Aboriginal and Torres Strait Islander Health
• Alcohol and Other Drugs Support
• Audiology
• BoilOver Performance Ensemble
• Carers Support and Respite
• Cardiac and Respiratory Rehabilitation
• Counselling—General, Family and Financial
• Dental
• Diabetes Education
• Dietetics
• Exercise Groups
• Exercise Physiology
• Falls Prevention
• Family Daycare
• Family Services
• Family Violence Support
• Gamblers Help
• GLA:DTM (osteoarthritis program)
• Home Care Packages
• Housing Support
• LGBTIQA+ Programs and Support
• Men’s and Women’s Shed
• NDIS Support Coordination
• Needle and Syringe Program
• Occupational Therapy
• Physiotherapy
• Podiatry
• Social Support and Respite
• Volunteer Support

Child and Youth Health Services
• Early Childhood Intervention Service
• Multi-Disciplinary Assessment Clinic
• Occupational Therapy
• Paediatrician
• Parent Support
• Physiotherapy
• Speech Pathology
• Registered NDIS Service Provider

Young People
• Enrich (mental health)
• WayOut (LGBTIQA+ support)
• Youth Housing Support
• Youth Counselling/Psychology
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Cobaw Community Health | CEO and Chair Report

Cobaw Community Health Services Limited 
ceased operations on 1 January 2021 with the 
creation of Sunbury and Cobaw Community 
Health. Like many health-related organisations, 
the second half of 2020 was an extraordinary 
time due to the additional service demands 
of the pandemic. This added to what was 
an incredibly busy final six months of the 
organisation as we prepared to merge with 
Sunbury Community Health and acquaint 
ourselves with our new building.

Despite all of this, in the six months leading up 
to December 2020 we continued with our oper-
ational and strategic focus in four distinct areas:

1. Service growth and expansion
2. Responding to COVID-19
3. A new building for Kyneton
4. Delivering the Board strategy of future 

growth and viability

In 2016 when we began designing what was 
then called the ‘Healthy Community Access 
Hub’ we were not focussed on pandemic 
planning. It is clear, however, that the new site 
in Kyneton, made possible with funding from 
the Victorian Government’s Regional Health 

Infrastructure Fund, has markedly increased 
capacity for both staff and the community. 
Without it there would no doubt have been an 
impact on our service delivery in the current 
environment. We thank the State Government 
and in particular the Member for Macedon, 
Mary-Anne Thomas for her continued support 
of Cobaw.

The Cobaw Board and Executive delivered the 
merged entity on the planned date. Sunbury 
and Cobaw Community Health will continue 
to deliver and grow services for the local 
community and provide a strong organisation 
from which our dedicated staff can continue to 
improve the lives of the local people they are 
passionate about helping. The Cobaw Board 
has worked through the process of voluntary 
de-registration of the company and anticipate 
this to be finalised in the coming weeks.

Thank you to all the dedicated and hard-work-
ing staff, directors and volunteers that we have 
worked with over the last 10 years. □

Margaret McDonald | CEO
Bryan Smith | Chair

Board Chair and  
CEO Reports

+

Respect Integrity CompassionEquity

COBAW’S VALUES
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Sunbury Community Health | CEO and Chair Report

As we reflect on the last six months of Sunbury 
Community Health as a standalone organ-
isation, we are reminded of the incredible 
amount that was achieved in that time. Whilst 
continuing to navigate our way through a 
global pandemic, Sunbury Community Health 
and Cobaw Community Health announced our 
intentions to merge on 3 August 2020. While 
much had already been achieved ‘behind-
the-scenes’, our Boards, CEOs and executive 
teams took the next steps in creating our new 
organisation.

Within five months, we confirmed new 
structures for our Board, executive team, 
managers, team leaders, coordinators and all 
of our staff and contractors to create Sunbury 
and Cobaw Community Health on schedule 
and as planned.

We are inspired by the extraordinary people 
who are creating our new organisation includ-
ing our fellow staff, directors and volunteers, 
each and every one of whom are dedicated to 
creating a truly unique organisation to support 
our communities of Sunbury and the Macedon 
Ranges. Our people have shown enormous 

capability, resilience, and adaptability to 
change as well as a commitment to working 
together as a team for the best outcomes  
for the organisation and the community. 

We would also like to acknowledge Riwka 
Hagen, former Board Chair at Cobaw 
Community Health as well as Bryan Smith, 
and all directors at Cobaw whose leadership 
was instrumental in successfully achieving the 
merger. We’d also like to pay a special tribute 
to Margaret McDonald, retiring CEO from 
Cobaw. Margaret’s passion, vision, dedication, 
and boundless energy are second-to-none. 
Margaret deserves much of the credit for the 
success of Cobaw Community Health over  
her 10 years with the organisation. □

Phillip Ripper | CEO 
Peter Donlon | Chair

 We do the  
right thing not  
the easy thing

It takes a  
village to belong 

and grow

 We make things 
happen we get 

things done

 Passionately 
engaged with our 
community and 

each other

SUNBURY’S VALUES
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We are extremely proud of the work under-
taken to establish our new organisation in the 
second half of the financial year. 

While our 300 staff and early childhood edu-
cators quickly found their place in the new 
organisation, the COVID-19 pandemic slowed 
the return to work for many of our important 
volunteers.

In the early months of the merger there was 
considerable focus on integrating our systems 
and processes, taking the best from each 
of the former organisations and building on 
their strengths to make certain Sunbury and 
Cobaw Community Health has the most solid 
foundations. 

As the financial year was coming to a close, 
the Board, executive team and broader 
organisation have embarked on one of our 
most important pieces of foundational work. 
The establishment of organisational values will 
drive all aspects of our new organisation. This 
work is continuing into 2021-22 and underpins 
the development of the merged organisation’s 
new Strategic Plan.

Another important piece of work this year has 
been our commitment to being Rainbow Tick 
accredited across the whole organisation. Back 
in 2015, Cobaw was one of the first organisa-
tions in Victoria to make this formal obligation 
to being a safe and inclusive place for all 
LGBTIQA+ people, and we are working hard 
to ensure the new organisation can proudly 
display its Rainbow Tick later this year.

We were very pleased to receive notification 
that the State Government has committed 
$3M to Sunbury and Cobaw Community Health 
as part of the Victorian Budget 2021/22 to 
support the development of a capital planning 
process and investment in our facilities. We 
would like to express our appreciation to the 
Member for Sunbury, Josh Bull, for his work in 
assisting us with this grant. 

We can now look forward to realising the ben-
efits of the merger and continue to advocate 
for community health and the need for local 
accessible services. □

Phillip Ripper | CEO 
Peter Donlon | Chair

Sunbury and Cobaw Community Health | CEO and Chair Report
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Peter Donlon | Chairperson
Bachelor of Science; Associate Diploma of Computing; Member of the Australian Institute  
of Company Directors 

Janelle Parry | Deputy Chairperson
Bachelor of Business (Accountancy); Certified Practising Accountant; Registered Tax Agent 
 

Gina Dougall | Director
Bachelor of Arts (Recreation); Post Graduate Diploma of Education (Health Education); 
Graduate Diploma of Education; Diploma of Business Management; Certificate IV Assessment 
and Workplace Training; Graduate of the Australian Institute of Company Directors

Bruce Marshall | Director
Bachelor of Business (Marketing); Graduate Diploma of Education (Secondary);  
Diploma of Management; Australian Certified Economic Developer 

Simon Meadows (resigned 15/7/21) | Director
Bachelor of Business; Bachelor of Arts; Graduate of the Australian Institute of  
Company Directors 

Mary Rush | Director
Bachelor of Business (Management) 
 

Matthew Stewart | Director
Bachelor of Health Science; Post Graduate Diploma of Nursing Management;  
Registered Nurse Division 1 

Rachel Strevens | Director
Bachelor of Arts; Master of Commerce; Certified Practising Accountant; Graduate of  
the Australian Institute of Company Directors

Our Board Directors
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Annie Adams
Annie was one of Sunbury 
Community Health’s first 
employees and continued to 
work for the organisation for 
more than 25 years. She was 
awarded Life Governorship 
in 2015 for her excellence in 
connecting the community. □

Marilyn Bray
Marilyn was made a Life Gov-
ernor in 1986 in recognition of 
her substantial contribution to 
the Sunbury Community Health 
Ladies Auxiliary, raising much 
needed funds for the organisa-
tion and for her participation 
as a long-term committee 
member. □

Ronald Buckland
Ronald was a foundation mem-
ber of the Sunbury Community 
Health committee and served as 
Vice President and as President 
using his extensive local and pro-
fessional knowledge to lead the 
committee and promote com-
munity health. He was awarded 
Life Governorship in 1981. □

David Cook
David was a Sunbury Community 
Health Board Director from 
2001 to 2017. He was made Life 
Governor in 2017 for his demon-
strated practical governance, 
dedication to lifelong learning 
and wise decision making. □

Peter Free
Peter was on the committee 
of Sunbury Community Health 
between 1981 and 1989 and 
then again between 2001 
and 2004. Peter was awarded 
Life Governorship in 1990 for 
his leadership and extensive 
community service. □

Michael Gibson
Michael served as a committee 
member and as President of 
Sunbury Community Health for 
five terms, his skills enabling him 
to add his unique perspective and 
talents to benefit the organisation. 
Michael was made a Life Governor 
in 1990 in recognition of his lead-
ership and good governance. □

 Life Governors
The Board of Directors can honour a person who has contributed 
significantly to the organisation. With the formation of the new 
organisation, all the Sunbury Community Health Life Governors 
along with the Cobaw Community Health Life Members were 
welcomed as Life Governors of Sunbury and Cobaw Community 
Health. You can learn more about our Life Governors and their 
contribution to our community on our website:  
www.sunburycobaw.org.au/about-us/life-governors
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Leigh Hogg
Leigh was a foundation member 
of the Sunbury Community 
Health committee and during his 
twelve-year tenure he served 
two terms as Vice President and 
four as President. In recognition 
of his valuable contribution, 
Leigh was presented with his  
Life Governor award in 1981. □

Michael Houston
Michael was a member of the 
Board of Management for 10 
years and served as Honorary 
Treasurer and Chairman. 
Michael was awarded Life 
Governorship in 2008 for his 
professional leadership of 
Sunbury Community Health. □

Alison Killoh
Alison was a founding member 
of Cobaw Community Health 
and Senior Vice President upon 
its establishment in 1985. She 
became President and Chair in 
1988, remaining in the role for 
six years. Alison was made a Life 
Member of Cobaw in 2010. □

David McDonagh
David joined the committee 
in 1987 and contributed his 
personal and professional 
skills to Sunbury Community 
Health for 24 years. He was 
awarded Life Governorship 
in 2010 in recognition of his 
strong community voice and his 
support for the organisation. □

Kerry Price
Kerry Price was the first Life 
Governor of Sunbury Commu-
nity Health in 1978. She was 
on the committee for a year 
from 1977 and was an active 
community worker. She helped 
establish the Ladies Auxiliary 
to raise money to provide 
more services for the growing 
community. □

David Sprigg
David was invited to join the 
Cobaw Board in 2001 and over 
the next eleven years saw 
the organisation more than 
double in staffing numbers and 
turnover. After six years as Chair, 
he resigned from the Board in 
2013 and became a Cobaw Life 
Member. □

Ros Stevens
Ros was Sunbury Community 
Health CEO from 1986 to 2010. 
She played an instrumental role 
in the substantial increase in 
funding for the organisation and 
its subsequent growth. Ros was 
made a Life Governor in 2010 
for her vision, leadership and 
passion for the organisation. □

John Watson
John was a foundation member 
of the committee and during 
his 12 years, he served terms as 
Secretary, Vice President, Treas-
urer and President. He played 
a pivotal role in acquiring funds 
for the first permanent building 
for Sunbury Community Health 
and was awarded Life Governor-
ship in 1981. □

Jim Weatherill
Jim was Sunbury Community 
Health’s first employee and 
as the founding Executive 
Officer, he was tasked with 
the development of a fledgling 
community health service. 
Jim was presented with a Life 
Governor Award in 1982 for his 
leadership and dedication. □
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Sunbury Community Health

1976

Sunbury 
Community 

Health 
established

1978

Family day 
care first 
started

1994

First 
Victorian 

community 
health to 

be awarded 
National 

Accreditation

2000

Staff relocate 
to 12-28 
Macedon 

Street 
Sunbury

2002

Public dental 
service 

commenced

2009

BoilOver 
Performance 

Ensemble 
established

2011

Lions 
Community 
Aged Care 
transferred 
to Sunbury 
Community 

Health

2015

Winner of 
the Premier’s 
Healthcare 
Service of 
the Year 

award (and 
2016)

2017

Registered 
as a Home 

Care Package 
provider

1986

Cobaw 
Community 

Health 
established

1987

 Walking 
Group  
formed

1997

47 High 
Street 

Kyneton 
opened

2002 

WayOut 
program 
began

2007

Children’s 
Services 
open at 

Woodend 
Hub

2014

Rainbow Tick 
accreditation 

achieved

2016

Registered 
as an NDIS 

provider

2018

Romsey site 
opened 

2020

New building 
at 1 Caroline 

Chisholm 
Drive 

completed

Cobaw Community Health
+
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On the 1 January 2021 Sunbury Community Health and Cobaw 
Community Health officially became Sunbury and Cobaw Community 

Health. Through this merger we will continue to provide the same 
services and supports to our community from the same locations we 

do today, just with more opportunity to grow these in the future.

We believe that together we are stronger. We are similar organisations 
with similar values and services, and the community is always at the 
heart of what we do. We want to grow with our communities so that 
we can expand health and community services and supports in the 

region and make them stronger.

Together we can share knowledge, expand our funding opportunities 
and strengthen our voice so that we can continue to meet the 

community’s health and wellbeing needs, close to home.
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BoilOver Performance Ensemble. Despite the pandemic forcing the cancellation of this year’s production, the BoilOver  
artistes have continued to meet. This inclusive group creates opportunities for performers of all abilities to explore their  
skills and creativity through a theatre setting.
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Our social support team across the Macedon Ranges continued 
their vital work during periods of lockdown ensuring that group 
participants’ essential needs were being met. From their phone 
calls and doorstep visits there was concern around the dete-
rioration in mobility and mental health of some participants. 
Commonwealth Home Support Program funding was made 
available for staff to offer short walks with participants. Wear-
ing appropriate personal protective equipment, walks would 
happen in participants’ driveways, along the street, to a café 
for a takeaway coffee or to the postbox. The chance to talk and 
exercise in the fresh air made a noticeable difference to those 
who took up the opportunity. □

 Social Support

Responding 
to COVID-19
With repeated 
pandemic lockdowns 
and restrictions limiting 
the delivery of face-
to-face services, we 
were pleased to be able 
to offer the option of 
delivering the majority 
of our services via 
telehealth. Where this 
has not been possible, 
programs have been 
modified to ensure 
that our organisation 
remains engaged 
with our clients and 
program participants. 
The community has 
told us that they still 
value coming to see 
us in person and as 
restrictions ease, we 
look forward to being 
able to offer people the 
type of appointment 
that suits them, 
whether that is online 
or face-to-face.

12 SUNBURY AND COBAW COM MUNIT Y HE ALTH



 Community Generosity
At the beginning of the pandemic, Cobaw’s social support team set up a ‘community 
connections register’ to help manage donations of goods and services that were 
being offered from within the community and match them with clients and partic-
ipants who needed support, especially if they were needing to isolate at home. In 
an eight-month period we delivered close to a thousand donations to local people 
including meals, clothing, food hampers, books and games. Cobaw also became a 
registered organisation with the charity GIVIT through which we continue to source 
donated items for members of the community. We have been able to find items such 
as sporting equipment, pet food, masks and electrical equipment. □

 Staying Connected
Due to COVID, our social support groups in Sunbury were only able to meet in 
person for a limited number of weeks during the year. When restrictions were rein-
troduced, we continued with a modified program which focused on keeping group 
members connected. Contact was maintained with weekly phone calls and socially 
distanced visits to participants’ homes to deliver hot meals and other home cooked 
treats. Thanks to some funding from Carers Gateway we were also able to provide 
one-on-one respite care to our most vulnerable participants giving their carers a 
necessary break. □

I am so happy when I hear  
the bus pull up. I am very 
grateful for the visits and 

being able to have a chat and 
laugh with the staff. It’s nice 
knowing that people care.

SOCIAL SUPPORT PARTICIPANT
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 Telehealth Client   
 Experience Survey 

Survey regrading client experience of telehealth  
August to October 2020

Are the services we are providing during COVID-19 
meeting your needs?

80%  20%
Have you felt comfortable with your telephone or 
video appointments with us?

88%  12%
Would you be interested in the option of telephone  
or video appointments continuing in the future? 

60%  40%

YES NO

Thanks for your help 
under such challenging 
circumstances! Great to  

feel supported.

I prefer face-to-face  
but wouldn’t mind the  

odd video appointment.

14 SUNBURY AND COBAW COM MUNIT Y HE ALTH



One initiative that had great success during the 
pandemic was the Connecting Together Sun-
bury digital literacy classes for seniors. With 
the aim of reducing social isolation through 
digital connection, a total of 27 local people 
completed the course, some of whom had no 
previous IT experience. The project delivered 
in partnership with Sunbury U3A, Whittlesea 
U3A, Public Libraries Victoria, Telstra and the 
Department of Health and Human Services, 
helped connect people to friends and family 
and to vital health and wellbeing services.

Our Volunteer Coordinator linked seniors with 
volunteers who provided digital tutoring or 
training. For some it kickstarted new pursuits 
such as family history research and social 
media interest groups. For one participant it 
meant that they were able to access streaming 
services to enjoy films in their native language 
and for another they were able to connect 

with extended family during a time of isolation. 
Overall, the project highlighted the importance 
of promoting digital literacy as a tool to meet 
individuals’ skills and interests, rather than an 
end in itself. □

The High-Risk Accommodation Response 
(HRAR) was set up during 2020 by the 
Victorian Department of Health to address 
the significant number of COVID-19 cases and 
outbreaks that were occurring in high-risk 
accommodation settings such as supported 
residential services, residential disability 
settings and rooming houses. The high-risk 
settings identified across the Macedon Ranges, 
Sunbury and surrounds were characterised 
by shared common spaces such as gardens, 
bathrooms and kitchens. 

We worked with two supported residential 
services in Kyneton and Lancefield with a total 
of 48 residents with complex and multiple 
health conditions and physical and intellectual 
disabilities. Staff from our occupational therapy 
and physiotherapy teams worked with the 

residents and staff to develop practical and 
supportive action plans to help them under-
stand the importance of wearing masks, social 
distancing and infection control. In Sunbury, 
Thomastown and Broadmeadows, this impor-
tant public health project to minimise the 
spread of a potential outbreak was carried 
out by our community engagement team who 
spent time with the residents of a number of 
rooming house properties. Staff were also  
able to offer information on mental health, 
chronic disease and other health services in  
the local area. 

This important work continues with the focus 
having shifted from infection control and 
the need for testing, to the promotion of the 
vaccination roll-out. □

 Digital Literacy for Seniors

 Helping Those at High-Risk
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For the last five years Cobaw 
Community Health actively 
supported the 16 Days of 
Activism Against Gender-Based 
Violence. This has been through 
a combination of social media 
campaigns, a community 
flash mob style dance and a 
campaign asking people to take 
a stand against family violence 
by taking a photo of themselves 
in front of a pledge. 

In November 2020 we gathered 
with community members and 
colleagues from the Macedon 
Ranges Family Violence 

'Stand Together'

 16 Days of Activism

At the beginning of 2020 we were excited to 
recruit our first clinician into a new inno-
vative therapeutic intervention for those 
experiencing or recovering from family 
violence. Safe, Thriving and Connected is 
delivered in partnership with the Centre for 
Non-Violence, the Centre Against Sexual 
Assault (both of whom have co-located 
staff at our Kyneton office), Annie North 
and Women’s Health Loddon Mallee. The 
program has increased local access to ther-
apies and services that support recovery 
and healing with 25 families being referred 
to the program in its first 12 months, enabling us to employ a second 
clinician. Benefiting from the strength of the joint expertise of our 
partners, we support people to reclaim their sense of self, tell their 
story in strengthening ways, repair relationships often affected by 
family violence, and increase feelings of solidarity and connection 
with others. The program includes individual and parent and child 
counselling, therapeutic groupwork and art therapy. □

 Safe, Thriving
 and Connected

‘Heavy Heart’: Artwork 
from therapy session

continued next page

Partners 
in Gender 
Equity
Prevention of gender-
based violence is 
an important and 
continuing priority 
for Sunbury and 
Cobaw Community 
Health. In 2020/21 
we have continued 
to work directly with 
our communities and 
partners in responding 
to needs and raising 
awareness of this 
important issue.
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Network and from Movement Zone for a 
performance of the ‘Break the Chain’ dance, 
a global dance movement that encourages 
people to take a stand against violence in a 
visual and public way.

The Lancefield Romsey Stand Together cam-
paign was initiated by a group of local residents 
participating in a community wellbeing project 
facilitated by Swinburne University and support-
ed by Cobaw Community Health. During the 16 
Days of Activism, community members were 
invited to take a photo of themselves holding 
a sign showing their pledge to promote a more 
equal society free from violence. At the end 
of the campaign, the photos were displayed at 
various venues in Lancefield and Romsey. □

In the lead up to October 2020’s Week Without 
Violence, the challenges of COVID-19 forced 
the campaign to move online. Retaining the 
core message of ‘Sunbury Says No To Violence’, 
a chalk stencil and information kit was shared 
with community members encouraging them 
to write their message on footpaths and 
driveways and share them on social media. 
A range of community members and local 
organisations joined the campaign spreading 
the message that ‘Sunbury Says No To 
Violence’ against women and children.

As part of this campaign a video of CEO 
Phillip Ripper reading My Shadow is Pink 
was produced, a children’s book addressing 
gender stereotypes by Australian author  
Scott Stuart. The video was circulated 
via social media and YouTube attracting 
significant local interest. □

 Week Without
 Violence

 ‘Break the Chain’

continued from previous page
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 IDAHOBIT 
After having to move the International Day Against Homophobia 
Biphobia, Interphobia and Transphobia (IDAHOBIT) flag raising 
online in 2020, it was particularly pleasing to see the large 
crowd gathered at the Kyneton Mechanics Institute to celebrate 
this significant day in 2021. Hosted in partnership with Macedon 
Ranges Shire Council, the event which has been held locally for 
the past five years, aims to raise awareness of the discrimination 
LGBTIQA+ people still face.

We encouraged local businesses to display the rainbow flag in 
the lead up to IDAHOBIT with 24 organisations taking up the 
opportunity to receive a ‘pride pack’ containing information 
about IDAHOBIT as well as posters and a pride flag.

For the second year running we invited people to send a 
photo of themselves proudly displaying their rainbow colours 
which were shared on social media. A total of 85 community 
members, business owners and health and community services 
workers joined in the ‘Show us your Rainbow’ campaign to 
show their support. □

LGBTIQA+ 
Support
We run a number of 
programs for LGBTIQA+ 
people of all ages and 
their families including 
WayOut, House of 
Awesome, Parents 
Empowering Rainbow 
Kids and CLIP.
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With limited LGBTIQA+ specialist 
medical services in regional areas, 
it is important that mainstream 
health services build their capacity 
to work with LGBTIQA+ commu-
nity members. This year we were 
proud to have delivered a series 
of affirmative healthcare training 
sessions aimed at GPs and other 
health and aged care workers. 
Organised by our CLIP and WayOut 
teams, the three areas covered 
were: LGBTI aging and healthcare, 

In May this year Sunbury and 
Cobaw Community Health 
launched the ‘Rainbow Bridges’ 
exhibition at the Old Auction 
House gallery in Kyneton. Funded 
by the Australian Government’s 
Regional Arts Fund, Macedon 
Ranges Shire Council and private 
donors, the exhibition features 
a collection of photographs and 
video clips which tell the story 
of the personal growth of young 
lesbian, gay, bisexual, transgen-
der, intersex people, and older 
members of the LGBTIQA+ com-
munity. This intergenerational art 
project paired people of different 
ages who spent time sharing their 
life stories and reflecting on their 
journeys of discovery about their 
identity, confidence and self-
worth. The photographs can now 
be viewed at our Kyneton site at 
1 Caroline Chisholm Drive. □

 Affirmative 
 Healthcare Training

intersex-informed healthcare and 
transgender and gender diverse 
healthcare. 

The sessions were delivered 
with Val’s Ageing and Aged Care, 
Intersex Peer Support Australia 
and Thorne Harbour Health. The 
training series was made possible 
with suicide prevention funding 
from North Western Melbourne 
Primary Health Network and was 
attended by a total of 76 people. □

 Rainbow Bridges

The alarming statistics 
shared have motivated 
me to ensure that my 

healthcare service and 
I provide a safe space 
and inclusive care for 
the trans and gender 
diverse community.
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A highlight of 2021 was the 
opening of Sunbury Aboriginal 
Corporation’s new community 
and office space at 33 Mace-
don Street. The building, made 
possible through a partnership 
with Sunbury and Cobaw 
Community Health and fund-
ing from the Victorian Govern-
ment’s Korin Korin Balit Djak 
funding round, was officially 
opened by Josh Bull, State Member for Sunbury and Sunbury Abor-
iginal Corporation Chairperson Peter Webster. The celebrations 
included a Welcome to Country and smoking ceremony conducted 
by Kellie Hunter and a dance show by Indigenous Outreach Projects.

The corporation has managed 
to continue its work through 
COVID-19 and be a support to 
its local population through a 
number of activities. Together 
with Sunbury and Cobaw 
Community Health, a ‘Healthy 
Happy Deadly’ back to school 
event was held in January 
with local families attending 
to receive school supplies and 
engage in activities including making healthy lunches and artwork. 
This was also a great pathway into our dental services with some 
children accessing dental care for the very first time on the day. 
Other initiatives were the influenza vaccination and COVID-19 
testing carpark clinics held in partnership with First People’s Health 
and Wellbeing, to ensure local Aboriginal people had appropriate 
access to healthcare during the pandemic. □

Before we were incorporated, we had big, big dreams that one day way 
into the future we could open a vibrant and buzzing gathering place 

for community to be actively practicing culture and offering services to 
improve the health and wellbeing of our people…Sunbury and Cobaw 
Community health has helped create a lasting legacy of the work they 
have done through Sunbury Aboriginal Corporation’s establishment.

SUNBURY ABORIGINAL CORPORATION BOARD MEMBER

 Sunbury Aboriginal 
 Corporation

Aboriginal 
Engagement 
We are proud to work 
with the Sunbury 
Aboriginal Corporation 
to create and maintain 
a strong and healthy 
Aboriginal community 
by connecting to 
culture and building 
appropriate pathways 
into health, wellbeing 
and community 
services. Our Aboriginal 
Engagement Officer 
works within the local 
indigenous community 
and with our staff 
to ensure the best 
outcomes for local 
Aboriginal people. 
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To celebrate NAIDOC Week and the 
re-opening of our doors in Kyneton after 
a period of lockdown, we were privileged 
to be visited by Tungurung Elder Aunty 
Jo Honeysett who carried out a moving 
Welcome to Country in our stunning 
new foyer. Our building at 1 Caroline 
Chisholm Drive has been designed with 
reference to the local landscape with the 
flooring colours representing the local 
hills, river and trees and the distinctive 
scribbly gum feature on the walls and 
glass of the reception area a nod to 
the pattern found on the bark of many 
local eucalyptus trees. We have plans to 
include a piece of indigenous artwork in 
the foyer of our new building. □

In July 2020 we supported the Sunbury 
Aboriginal Corporation to organise the 
‘Winter Warm Up’ event offering people 
free packs containing essential items 
to assist with lockdown. A total of 73 
people took advantage of the packs 
which included toiletries, face masks, 
hand sanitiser as well as 
items such as blankets, 
beanies, and socks to 
encourage people to reduce 
their energy consumption 
whilst at home. There were 
also activity packs for children to keep 
them entertained. A post-restrictions 
‘Koorie Christmas’ party provided an 
opportunity for people to gather again 
whilst also engaging new families.  
The party was a great success with  
40 children attending with parents  
and carers. □

Tungurung Elder Aunty Jo Honeysett explains the history  
of her possum cloak to staff

 Winter
 Warmer

 NAIDOC Week
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A Home Care Packages program has been running from our 
Sunbury site since July 2017 and this year we reached a milestone 
taking on our 100th client. Using our local knowledge, our team of 
11 staff help older people find health and home services to support 
them to stay living safely and more comfortably at home. Services 
may include:

• Physiotherapy and podiatry
• Occupational therapy
• Help with housework
• Personal care
• Shopping and gardening
• Exercise and social groups

In February 2021, the Federal 
Government announced that as 
a result of the Royal Commission 
into Aged Care, it would be 
making 80,000 new home care 
packages available across the country over the next three years. 
This, along with the merger, has allowed us the opportunity to 
expand our program into the Macedon Ranges and as the new 
financial year begins, we have employed a new staff member who 
will be based at our Kyneton site. We plan to increase the local 
staff presence to support the Macedon Ranges community as the 
program expands. □

 Home Care
 Packages

I can't think of an intro so 
I'm hoping it looks okay 
without having an intro 
on every theme but if you 
need one, let me know.

Health and 
Wellbeing
We provide a wide 
range of health, 
wellbeing and 
community services 
covering early 
childhood, youth, 
families, adults,  
aged and people  
with a disability.

HOME  
CARE  

PACKAGES
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Earlier this year the primary health team 
trialled an important new program for those 
living with chronic pain. Developed by our 
multi-disciplinary physiotherapy, occupa-
tional therapy and podiatry teams, ‘Moving 
Through Persistent Pain’ assists participants 
who are living with a chronic pain condition 
to develop knowledge, strategies and tools 
to help them take better control of their pain 
and live a more fulfilling life.

With the advances in pain science and the 
growing understanding of what can drive per-
sistent pain, there has been a shift to imple-
ment more holistic mind-body approaches. 
The eight-week program includes mindfulness 
and relaxation strategies, pain education, 
exercise and cognitive behavioural strategies. 
All participants also receive individual pre and 
post assessments and follow-up as required.

The success of the pilot and demand for this 
service has led to the program being re-run 
in Sunbury and there are plans to extend the 
group to Kyneton. □

 I have learnt so 
many new tools and 

strategies for managing 
my pain and have  

been inspired by the 
other group members 
which has motivated 

me to improve my 
quality of life.  

GROUP PARTICIPANT

 Moving Through 
 Persistent Pain
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Prior to the merger, the Enrich program had 
stopped taking referrals in the Macedon Rang-
es but with the program having been extended 
for another year, we will now be able to assist 
young people across the whole NWMPHN 
catchment addressing a longstanding gap in 
mental health services. Since the program 
started, young people, families and service 
providers are recognising the difference this is 
making to young people who were previously 
falling through the gaps and disengaging from 
education and community life. The Enrich 
team has developed close relationships with 
local service providers such as school wellbe-
ing teams and GPs. □

 Enrich
The Enrich program, funded by North 
West Melbourne Primary Health Network 
(NWMPHN) since 2018, works with young peo-
ple aged 12 -25 years who are experiencing, or 
who are at risk of experiencing, severe mental 
health issues such as depression, anxiety, 
early psychosis, eating disorders, self-harm or 
thoughts of suicide, and have failed to engage 
in alternative services. 

Our two Enhanced Care Coordinators work 
with young people and their families across 
Sunbury and the Macedon Ranges to navigate 
the mental health system. They offer both 
outreach and centre-based appointments to 
help with initial engagement and assessment 
especially for those who are experiencing 
difficulties in connecting with clinical 
based therapies. Care is coordinated to 
help manage initial treatment with the 
view to engaging in appropriate long-
term care if needed.

Tom* is 16 and lives in 
the Macedon Ranges 

and attends school in 
Sunbury. Tom had not 

managed to engage with 
his school’s wellbeing team or local medical 
practice and was experiencing anxiety and 
panic disorder relating to a past experience 
of bullying and was refusing to attend school. 
Tom was finding it difficult to use effective 
language to express his distress levels and our 
Enrich clinician worked with him to develop 
language and strategies to assist him to 
manage his issues. It was identified that there 
was the need for an educational assessment to 
assess a mild learning disability and medication 
was recommended to manage acute anxiety 

symptoms. Tom’s Enrich clinician has worked 
with him and his family to re-engage 

with school and helped him build up a 
relationship with the school wellbeing 
team, his GP and a local psychologist. □

*NAME CHANGED

Tom
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In February 2021, Sunbury and Cobaw 
Community Health became the lead agency 
in the School Readiness Funding project for 
the Loddon Campaspe region, funded by the 
Department of Education and Training. In an 
Australian-first initiative to address educational 
disadvantage, the School Readiness Funding 
aims to support children’s learning and 
development in three priority areas delivered 
through the Victorian kindergarten program: 

 Enable
Helping parents recognise the early signs of 
development delay in a child are one of the 
key objectives of the Enable program. Enable 
supported families and carers with children 
(0-4 years of age) who have a 
developmental delay. Enable 
helped to create fun and 
supportive environments for 
children to learn and engage 
as well as develop skills with 
activities like reading, song 
and rhymes.

This two-year program which came to an end 
in June 2021 was made possible thanks to 
funding by North Western Melbourne Primary 
Health Network. □

Michael* attended 
one of our drop-
in sessions with 
his 18-month old 
son Adam*. He was 
concerned that Adam 
had not spoken and there had been mention 
by the family GP of the possibility of autism. 
Michael was eager to get some advice on how 
to get Adam assessed and what options for 
support were available. Following the drop-in 
session, the family were referred to a speech 
therapist. Our staff were able to share a 
number of useful resources with the family to 
help with language development and positive 
engagement as well as advice on how to 
advocate for the needs of their son. □

*NAMES CHANGED

 School Readiness
communication and language development; 
social and emotional wellbeing; access and 
inclusion.

Kindergartens are allocated a speech pathol-
ogist, occupational therapist or psychologist, 
from our child and youth allied health team. 
This helps build long-term positive relation-
ships and collaborative partnerships. Allied 
health practitioners assist early childhood 

educators and families to 
develop skills, knowledge and 
confidence in helping children 
achieve their best outcomes. 
Our team has provided 
coaching, modelling, training 
sessions, facilitated case 
discussions and reflective 
practice sessions and made 
practical resources for educa-
tors and families. □

Meeting you 
guys today 

has given us 
courage.

Michael
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Statement of Profit or Loss and Other Comprehensive Income for the year ended 30 June 2021

 $ 2021 $ 2020
Continuing operations
Revenue from contracts with customers 17,428,128 13,037,486 

Other sources of income 4,438,251 2,869,693 

Gain on bargain purchase from merger 11,315,488 –

Employee benefits expense (16,182,475) (12,765,723)

Depreciation and amortisation expense (591,810) (323,956)

Finance expenses (5,486) (35,976)

Utility expenses (160,466) (147,355)

Motor vehicle expenses (49,771) (61,424)

Audit, accreditation, legal and consultancy fees (252,125) (152,759)

Staff training and development expenses (215,229) (147,812)

Client support services expenses (746,930) (396,698)

General program supplies (626,808) (167,625)

External dental providers (218,126) (310,035)

Repairs and maintenance (128,509) (162,914)

Impairment of property, plant and equipment (167,255)  –

Other expenditure (339,913) (259,089)

Surplus before income tax expense 13,496,964 975,813 
Income tax expense – –

Surplus after income tax expense 13,496,964 975,813 

Discontinued operations
Surplus/(Deficit) after tax from discontinued operations 2,199,120 (1,698,143)

Surplus/(Deficit) attributable to members of the entity 15,696,084 (722,330)

OTHER COMPREHENSIVE INCOME
Items that will not be reclassified to profit or loss:
Gain/(Loss) on revaluation of land from continuing operations 377,165 (97,470)

Net loss on revaluation of land and buildings from discontinued operations – (592,804)

Total comprehensive income/(loss) attributable to members of the entity 16,073,249 (1,412,604)
Total comprehensive income/(loss) for the year arises from:
Continuing operations 13,874,129 878,343 

Discontinued operations 2,199,120 (2,290,947)

 16,073,249 (1,412,604)  

 Financials
The complete 2020–2021 Financial Report is available on our website:  
https://sunburycobaw.org.au/about-us/publications/
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Statement of Financial Position as at 30 June 2021 

 $ 2021 $ 2020
CURRENT ASSETS
Cash and cash equivalents 8,303,516 2,837,755

Trade and other receivables 875,494 919,843

Inventories 29,699 27,261

Other assets 64,587 81,239

Assets classified as held for sale – 44,908

Total current assets 9,273,296 3,911,006

NON–CURRENT ASSETS
Investments 4,852,599 1,424,615

Property, plant and equipment 16,756,388 6,663,921

Right–of–use assets 982,413 69,937

Total non–current assets 22,591,400 8,158,473
Total assets 31,864,696 12,069,479

CURRENT LIABILITIES
Trade and other payables 4,315,330 2,663,186

Provisions 2,672,110 1,788,205

Lease liabilities 874,393 27,163

Total current liabilities 7,861,833 4,478,554

NON–CURRENT LIABILITIES
Provisions 866,064 516,685

Lease liabilities 33,057 43,747

Total non–current liabilities 899,121 560,432
Total liabilities 8,760,954 5,038,986
Net assets 23,103,742 7,030,493

EQUITY
Retained earnings 21,709,047 6,012,963

Asset revaluation reserve 1,214,695 837,530

Asset replacement reserve 180,000 180,000

Total equity 23,103,742 7,030,493
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Statement of Cash Flows for the year ended 30 June 2021 

 $ 2021 $ 2020
CASH FLOWS FROM OPERATING ACTIVITIES
Continuing operations
Receipts from clients and government grants 23,107,253 16,604,983

Receipts from donations, reimbursements and rentals 442,220 323,162

Payments to suppliers and employees (20,714,178) (15,781,802)

Low–value lease payments (19,344) (13,830)

Interest received 42,454 27,733

Interest paid (5,486) (35,976)

Dividends received 76,522 43,058

Discontinued operations
Receipts from clients and government grants 219,912 1,831,284

Payments to suppliers and employees (219,912) (2,404,467)

Interest received – 10,401

Interest paid –  (9,295)

Net cash provided by operating activities 2,929,441 595,251

CASH FLOWS FROM INVESTING ACTIVITIES
Continuing operations
Proceeds from sale of property, plant and equipment 30,704 29,284

Payments for property, plant and equipment (871,463) (161,138)

Proceeds from sale of investments 132,733 536,373

Payments for purchase of investments (3,201,627) (400,703)

Cash and cash equivalents acquired from merger 4,316,181 –

Discontinued operations
Proceeds from sale of intangible assets 2,199,120 –

Net cash provided by investing activities 2,605,648 3,816

CASH FLOWS FROM FINANCING ACTIVITIES
Continuing operations
Payment of principal elements of lease liabilities (69,328) (13,014)

Discontinued operations
Receipt of refundable accommodation bonds – 1,437,374

Payment of refundable accommodation bonds – (2,979,516)

Net cash used in financing activities (69,328) (1,555,156)
Net increase / (decrease) in cash held 5,465,761  (956,089)

Cash and cash equivalents at the beginning of the financial year 2,837,755 3,793,844

Cash and cash equivalents at the end of the financial year 8,303,516 2,837,755
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Sunbury and Cobaw Community Health, 
a business name of Sunbury Community 
Health Centre Ltd.
ABN: 32 084 682 579 
ACN: 136 474 916

A not-for-profit Company Limited by 
Guarantee and a registered charity.

12-28 Macedon Street
PO Box 218
Sunbury VIC 3429 
9744 4455

1 Caroline Chisholm Drive
Kyneton VIC 3444
5421 1666

49 Forest Street 
Woodend VIC 3442
5421 1680

142 Main Street
Romsey VIC 3434
5421 1666

admin@scchc.org.au
 

www.sunburycobaw.org.au 

Like us on Facebook: 
www.facebook.com/SunburyCH

Follow us on Twitter 
@cobawcommhealth

Find us on Instagram 
www.instagram.com/sunburycobaw/
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Improving our Services
We continually strive to deliver quality services that  

meet the needs of the community. We value feedback from 
our clients, participants and from members of the community.

See below for ways you can leave your 
feedback on our services. We also 
welcome feedback on this report.

9744 4455

Written feedback to be sent to  
PO Box 218, Sunbury VIC 3429

Drop into one of our offices and ask to speak to  
someone in person; complete a feedback form 

Email us at feedback@scchc.org.au

Use our electronic feedback form: https://zonka.co/6Ye1iT

Scan the QR Code with your mobile device

mailto:feedback%40scchc.org.au?subject=
https://zonka.co/6Ye1iT

